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Introduction

The Contemporary Music Centre, Ireland (CMC) is the archive and resource centre for
Contemporary Music, supporting artists working in New Music throughout the island of
Ireland. CMC connects New Music artists and audiences, facilitating opportunities for
engagement, professional development and collaboration, both at home and
internationally. As the archive for New Music from the island, CMC maps our vibrant
musical landscape, safeguarding an ever-evolving collection for public access online
and at the CMC Library on 19 Fishamble street.

CMC exists to support the creation, performance, dissemination and engagement with
New Music from the island of Ireland. CMC’s mission is to achieve measurable,
island-wide and international, impact for artists active in New Music from Ireland. We
do this through CMC activities which are artist-led, have an ever broader reach, engage
with and communicate to wider and more diverse audiences and increase access for
underrepresented artists.

Our Activities

CMC is a public-facing building-based organisation, with staff offices, a library and
creative space. We host a number of events in our building and facilitate library visits
and use of our creative space by artists on an ongoing basis. We collaborate with a
number of organisations on a range of issues and projects from continued professional
development for composers to the promotion of New Music from Ireland at home and
abroad. We maintain a website which is an important informational and promotional
tool in our key aim of documenting and promoting Irish composers’ music. Since 2019,
we have produced a podcast ‘amplify’ on New Music from Ireland.

In 2023, with support from the BAI and RTE we produced a radio documentary series
which explored how Irish composers are responding to the climate crisis. This series
‘We Only Want the Earth’ was broadcast in 2024 reaching an estimated 80,000 listeners,
and has won prizes at the IMRO Radio Awards, and the Association of International
Broadcasters (AIBs) Awards, winning gold in the sustainability category. The series has
also been shortlisted for an award in the 2025 New York Festivals Radio Awards.



Our Climate Action Policy

CMC is committed to placing climate action at the centre of its activities. We advocate
for a carbon-free future and just transition and believe that sound and music play a
vital role in inspiring this change within the music community and beyond. We are
committed to reducing our environmental impact and providing the advice and support
to help our community of artists navigate and contribute to the changes needed to
bring about the systemic change needed to address the climate emergency.

Our Climate Action Goals

We aim to:

1. Measure and Assess our environmental impact from our core services and
activities, and identify areas and targets for reduction

2. Lead and Advocate on best practices in how our community can take positive
action in achieving our shared climate goals

3. Include all stakeholders in developing new ideas and approaches to climate
action

4. Develop a range of resources and supports to assist our staff and sector in their
work to reduce their carbon footprint and advocate for additional funding for
these where appropriate

5. Support and promote the work of our sector in their climate-inspired work

Our Targets

A key commitment is to make our Climate Action Policy central to our operations, and to
equip and empower our staff to achieve this. We also commit to work with our
colleagues and partners in the New Music community to help the sector become more
sustainable. CMC believes that in working together towards this shared goal the sector
will be greatly strengthened through our collective actions to positively contribute
towards carbon reduction. With these commitments in mind, we will focus on the
following for 2025-28:

1. Developing sustainable practices within the new music sector
e Share and develop our knowledge of climate action issues through regular
sectoral dialogue with our community of composers, performers, promotors,
educators and stakeholders



e (ollaborate with our key project partners to develop sustainable, carbon neutral
practices for our shared projects and programmes

e Lead and inspire our community of artists, partner organisations and third-party
suppliers to adopt climate action measures

e Advocate for increased funding for our sector for any measures that may require
additional resources

e |nvest in sustainability and climate leadership training for our staff

2. Reduce CMC’s environmental impact

e Undertake a full energy audit for our premises with a view to making a 15%
reduction in our energy consumption over the life of the Climate Action Plan

e Review our key suppliers and materials (in particular electricity and office
supplies) and switch to greener ones by the end of the plan

e Record and measure the carbon impact of our travel and lower our travel
emissions by 20% by 2028

e (arry out a review of our online activities and services with the aim of lessening
their environmental impact through use of greener hosting providers, reducing
data storage redundancies, and lower-energy digital practices

e Research and develop sustainable digital equipment recycling and repair
practices so that CMC’s electronic waste is minimised

e Ensure that we have optimised waste management practices for all day-to-day
operations and events we run or are involved in

Our People

CMC currently employs a total of eight people (mixture of FT and PT) in a
hybrid-working environment. We will appoint a Climate Action Officer from within the
existing staff who will report to the Director and will have responsibility for
implementing and reporting on our Climate Policy.

Our Environmental Impacts

We intend to prioritise the reduction of our impacts over the life of our Climate Action
Plan and recognise these as being key factors in enabling CMC to successfully achieve
its climate action targets:



1. Building Impact

Much of CMC’s core activities take place in its building (co-owned by CMC and Dublin
City Council), a historic 18th-century building that was restored in 2000. When it comes
to energy use and efficiency, the building requires several substantial upgrades to
reduce its environmental impact.

2. Digital Impact

A significant part of CMC’s operations and regular activities takes place online,
including our extensive website, email and newsletters, and social media. While this is
an essential part of our work, we will work to ensure that its environmental effects will
be minimal.

3. Events Impact

Events, though essential for building community and furthering our core organisational
strategic aims, have a recognisable environmental impact (energy usage and materials).
We will address this by promoting sustainable practices among our audiences and
partners for these events.

4. Travel Impact

While business travel is relatively low among CMC’s staff, with all staff commuting to
work via public transport and cycling or walking, CMC will measure its travel to
participate in its programmes and projects and will look at promoting sustainable travel
options among its staff.

CMC(C’s Action Plan

All the commitments outlined in this policy will be detailed in our Climate Action Plan,
which will be for internal use only. This plan will operate from 2025 to 2028 and will
include specific timelines for each action along with identification of those responsible
for implementing them.

The Action Plan will be regularly reviewed and updated by the CMC team during their
regular staff meetings. In addition, the plan will be reviewed by a representative
Climate Action working group composed of a number of people drawn from CMC’s
stakeholders. The Policy will be shared on our website and through our online
newsletter. It will also be reviewed annually by the staff and working group and
updated where appropriate.



Responsibility for Implementation

Implementation of the plan will be carried out by the Climate Action Officer, once
appointed, with overall responsibility for the policy with the Director, Evonne Ferguson,
supported by the staff and all members of the Board of Directors.



