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Equality, Diversity and Inclusion (EDI) at
The Contemporary Music Centre

Summary Statement (2025 - 2027)

The Contemporary Music Centre (CMC) is committed to
creating a contemporary music culture in Ireland that is
inclusive, equitable and diverse. We believe all artists and
arts workers—regardless of background, identity or lived
experience—should feel supported, safe, and empowered
to thrive creatively.

Our Commitment

We are guided by the Employment Equality Acts
1998-2015 and the Equal Status Acts 2000-2018 and the

Arts Council’s Equality, Human Rights and Diversity Policy.

Our approach to EDI encompasses gender, civil status,
family status, socio-economic status, sexual orientation,
religion, age, disability, race, and membership of the
Traveller community.

CMC has adopted the Safe to Create Code of Behaviour,,
committing to a respectful, inclusive workplace that is free
from harassment, discrimination, bullying and violence.


https://www.ihrec.ie/guides-and-tools/human-rights-and-equality-for-employers/what-does-the-law-say/eea-summary/
https://www.ihrec.ie/guides-and-tools/human-rights-and-equality-for-employers/what-does-the-law-say/eea-summary/
https://www.ihrec.ie/guides-and-tools/human-rights-and-equality-in-the-provision-of-good-and-services/what-does-the-law-say/equal-status-acts/
https://artscouncil.ie/wp-content/uploads/2024/11/Equality-Diversity-and-Inclusion-Policy.pdf
https://artscouncil.ie/wp-content/uploads/2024/11/Equality-Diversity-and-Inclusion-Policy.pdf
https://www.safetocreate.ie/code-of-behaviour/

Our Vision

CMC aims to lead by example in building a sector where
diversity of expression is embraced and where barriers to
entry are actively dismantled. We believe that curiosity,
accountability, and listening to artists are key to
meaningful inclusion. This commitment is embedded into
all our work—programming, partnerships, artist support,
internal policy, and community engagement.

Key Actions (2025-2027)

Our Three-Year EDI Action Plan focuses on two primary
areas:

e Organisational Change

o Develop a Decision Pathway: A new internal
framework that embeds EDI into all key
decisions, asking “Who is in the room?”

o Revise the Associate Artist Representation Policy
in consultation with artists from diverse
backgrounds.

o Create and implement Codes of Conduct for our
building, online spaces, and projects.



o Undertake annual demographic reviews to track
representation and gaps.

o Ensure diverse voices in decision-making,
including on our Board.

e Improving Accessibility
o Enhance physical, digital, and procedural
accessibility for disabled artists and those with

age-related needs.

o Ensure application and submission processes are
flexible and accessible (e.g. video/audio options).

o Publish accessible versions of key documents
and communications.

o Establish a safe, confidential feedback channel
for all artists.

o Apply a responsive “ask and invite” approach to
understanding artists’ support needs.



Looking Ahead

We will continue to advocate for fair pay, equitable
representation, and inclusive practices in all areas of our
work. We believe that by creating space for all voices in
contemporary music from lreland, we help the entire
community grow stronger, more vibrant, and more
reflective of the society it serves.

For more information or to read our full EDI Policy and Action
Plan, please contact info@cmc.ie or visit
www.cmc.ie/edi-policy-plan


mailto:info@cmc.ie

	 

